Honors Project Policies & Procedures (Approved Feb 2026)
Once an honors project has been identified and a faculty supervisor selected, the following policies and procedures serve as a guide for successful completion:
1. Project Supervision
· Each project is supervised by a 3-person committee consisting of the faculty advisor and two other psychology faculty members.
· Students and the committee are expected to follow the timeline provided by the department.
· In the 2025-2026 academic year the use of a committee is optional
· Starting in 2026-2027, the committee structure is a requirement for honors projects
2. Expectations
· Honors projects are expected to reflect independent student research, guided by faculty oversight and supervision. To support this balance, both the student and supervising faculty member share clear responsibilities:
· Student Responsibilities
· Independent Research: Take initiative in formulating and/or justifying the research question, conducting literature reviews, designing methods (where applicable), collecting and/or analyzing data (primary or secondary), and writing the paper.
· Meeting Frequency: Schedule and attend regular meetings with the faculty supervisor (at least biweekly during the academic year, or as determined by the supervisor).
· Preparation: Come prepared for meetings with questions, updates, and drafts of work for feedback.
· IRB/IACUC Approval: Complete all necessary IRB or IACUC applications in consultation with the supervisor and ensure approval is obtained before beginning data collection.
· Data & Research Integrity: Maintain accurate and ethical records of data collection, storage, and analysis in compliance with APA ethical standards.
· Timeline Adherence: Meet all project deadlines, including draft submission dates, to allow for timely faculty feedback and revisions.
· Academic Integrity: Ensure all writing, analysis, and use of AI tools comply with departmental and APA standards.
· Faculty Committee Responsibilities
· Mentorship: Provide guidance and constructive feedback while ensuring the project remains student driven.
· Meeting Frequency: Be available for regular meetings and respond to student inquiries.
· Feedback: Review and provide timely, substantive feedback on drafts, with particular attention to conceptualization, methodology, and writing quality.
· Ethics & Compliance: Oversee the student’s preparation of IRB/IACUC materials, ensure ethical standards are met, and confirm approval before data collection.
· Data & Research Integrity: Monitor data management practices and ensure proper handling of research materials.
· Assessment: Determine whether the completed project meets departmental expectations for honors before forwarding it to the faculty for a vote.
4. AI Policy
· Honors projects must comply with the current APA policy on AI.
· The student and faculty supervisor should review this policy at the start of the project.
· Any intended use of AI tools must first be discussed with the supervisor.
· If AI is used in writing, the supervisor will bring the proposed use to the department for approval. Approval requires a 2/3 majority vote of tenure and tenure-track faculty teaching in the given semester.
5. Suggested Timeline
· Spring, Junior Year
· Student selects a faculty advisor.

· Summer
· Student engages in exploratory and preliminary research.

· Fall, Senior Year
· Student along with the faculty advisor compile a committee
· Student meets with the committee to develop the project (literature review, research design, methods) consistent with the provided timeline (to be provided)

· Spring, Senior Year
· Faculty supervisor confirms GPA requirements have been met.
· Student and committee finalize study design and methods.
· Student completes data collection, final write-up, and conclusions and prepares final draft of the paper by the deadline (Friday before the last day of classes)
· Student prepares the final presentation (to be presented on Reading Day during the final exam period)

· Draft Deadlines
· A full completed draft must be submitted to the faculty supervisor no later than two weeks before the last day of classes.
· Supervisor provides feedback; student submits a final revised draft to the supervisor and the committee members by noon, the Friday before the last day of classes.
· If the committee determines the project meets departmental expectations for honors, and if GPA requirements are met, the supervisor will forward the manuscript to the tenure-track psychology faculty by 5:00 p.m., one week before the presentation.
6. Evaluation
· The faculty committee will vote on whether the project, as described in the paper, should be awarded honors (without revisions).  In the event the committee vote is not unanimous, the full department will be consulted.  The committee will use the following standards as their guide:

· Research Contribution

· Advances a research question that contributes potentially valuable knowledge to the field of psychology
· Demonstrates theoretical sophistication and a strong grounding in relevant literature
· Develops a thoroughly researched argument with nuanced connections among appropriate sources

· Methodology & Analysis

· Exhibits methodological sophistication in design and implementation
· Analyses are conducted correctly and align with the research question(s)
· Conclusions are sophisticated, appropriately drawn from analyses, and acknowledge limitations
· Writing & Communication
· Writing is clear, confident, and professional in tone and follows APA style
· Paper is well-organized and exhibits a consistent scholarly voice
· Poorly written papers will not be granted honors
· Scholarly Process
· Consideration is given to the design and implementation of the project when evaluating the final paper
· Additional Considerations
· The awarding of honors is not dependent on significant results
· If unforeseeable circumstances interfere with data collection, honors may still be awarded based on the other merits of the paper.  
· Honors will be awarded based on what was achieved even if the full proposal could not be completed.  

7. Presentation
· Projects accepted for honors will not be awarded honors until completion of the presentation
· The presentation is meant to meet the following goals:
· Disseminate research findings in a manner consistent with professional practice in psychology (e.g., a conference-style talk or poster).
· Celebrate the student’s scholarly work and the commitment it represents.
· Foster intellectual dialogue by providing a forum for faculty and students to ask questions and discuss the research and its implications.
· To this end:
· The presentation is not a defense of the student’s project.
· The tone should be celebratory, collegial, and constructive, focusing on sharing knowledge rather than evaluating it.
· Questions and discussion should aim to encourage reflection, highlight strengths, and promote scholarly curiosity.
· Format
· Presentations will take the form of a brief oral talk (e.g., 20 minutes) followed by a short Q&A (10-15 minutes). 
· Faculty mentors are encouraged to introduce their students and briefly contextualize the project.
· The department will schedule presentations on reading day during finals week and advertised as a celebration of honors research open to all members of the department community.


