NOTIFICATION TO EMPLOYEES OF THEIR RIGHTS AND DUTIES UNDER SECTION
306 (f.1)(1)(i) OF THE PA. WORKERS’' COMPENSATION AT

The Pennsylvania Workers’ Compensation Act requitasemployees be given written notification dittrights and
duties under Sec. 306 (f.1)(1)(i) of the Act ifist bf designated health care providers is estaédidy the employer.
Below are your rights and duties under Sec. 30§((f)(i) and an acknowledgment signature line. sThi
acknowledgment, signed by you, is to be returneto employer.

A brief summary: You have the right to seek emeegenedical treatment from any provider; for post-egeaicy and
other injuries, you must obtain treatment for weelated injuries and illnesses from a designatedtheare provider
for 90 days. The penalty for not using a desighaalth care provider is that your employer isliadtie for the
medical bills incurred.

As an employee of the Commonwealth working at atioo where a list of designated health care
providers has been established and posted, you have

» The duty to obtain treatment for work-related ifgsrand illnesses from one or more of the desighate
health care providers for 90 days from the datheffirst visit to a designated provider.

» The right to seek emergency medical treatment frosnprovider, but subsequent non-emergency
treatment shall be by a designated provider ford¢hngainder of the 90-day period.

* The right to have all reasonable medical suppligsteeatment related to the injury paid for by your
employer as long as treatment is obtained froms&ydated provider during the 90-day period.

e The right, during this 90-day period, to switchrfrene designated health care provider to another
designated provider.

* The right to seek treatment from a provider if yoa referred to that provider by a designated
provider.

» The right to an additional opinion from a providdéryour choice when invasive surgery is prescribed
by the designated provider.

* The right to seek treatment or medical consultatiom a non designated provider during the 90-day
period, but the services shall &eyour expensefor the applicable 90 days.

* The right to seek treatment from any health caoeiger after the 90-day period has ended.

»  The duty tonotify your employer of treatment by a non designatd provider (after the 90 day
period) within 5 days of the first visit to that provider. The employer may not be required to pay
for treatment rendered by a non designated proyider to receiving this notification.

| acknowledge that | have been informed of my sgimd duties
under Sec. 306 (f.1)(1)(i) and that | understaredirth
to the extent that they are explained above.

Print Name Employee Signature Date

See reverse for a complete text of Section 306 J{1)(i)
If you have any questions, ask your human resowffe® representative or call
The Bureau of Workers’ Compensation at 1-800-482323



PENNSYLVANIA WORKERS' COMPENSATION ACT
SECTION 306 (f.1)(1)(i)

The employer shall provide payment in accordandé this section for reasonable surgical and medical
services, services rendered by physicians or dikalth care providers, including an additional apin
when invasive surgery may be necessary, medicindssapplies, as and when needed. Provided an
employer establishes a list of at least six deseghhealth care providers, no more than four ofwimoay

be a coordinated care organization and no fewertti@e of whom shall be physicians, the employed s
be required to visit one of the physicians or othealth care providers so designated and shallmato
visit the same or another designated physiciarealtih care provider for a period of ninety (90) slénpm

the date of the first visit: provided, however,tttiee employer shall not include on the list a jtigs or
other health care provider who is employed, ownecbatrolled by the employer or the employer’s iesu
unless employment, ownership or control is disdose the list. Should invasive surgery for an eype

be prescribed by a physician or other health cavgiger so designated by the employer, the employee
shall be permitted to receive an additional opinfimm any health care provider of the employee’siow
choice. If the additional opinion differs from thpinion provided by the physician or health cam@viger

so designated by the employer, the employee she#rimhine which course of treatment to follow:
provided, that the second opinion provides a sjeeifid detailed course of treatment. If the emgpéoy
chooses to follow the procedures designated irséiwend opinion, such procedures shall be perfotmged
one of the physicians or other health care prosider designated by the employer for a period oétgin
(90) days from the date of the visit to the phyaicor other health care provider of the employesis
choice. Should the employee not comply with thedoing, the employer will be relieved from liabyli

for the payment for the services rendered duringhsapplicable period. It shall be the duty of the
employer to provide a clearly written notificatiofthe employee’s rights and duties under thisigedb

the employee. The employer shall further ensue the employee has been informed and that he
understands these rights and duties. This dutyl &ieaevidenced only by the employee’s written
acknowledgment of having been informed and havimgeustood his rights and duties. Any failure @& th
employer to provide and evidence such notificasball relieve the employee from any notificatiortydu
owed, notwithstanding any provision of this acthe contrary, and the employer shall remain lidbteall
rendered treatment. Subsequent treatment maydvépd by any health care provider of the employee’
own choice. Any employee who, next following temation of the applicable period, is provided trestin
from a nondesignated health care provider shaifyntite employer within five (5) days of the firgisit to
said health care provider. Failure to so notify émployer will relieve the employer from liabilifgr the
payment for the services rendered prior to appadpmotice if such services are determined pursteant

paragraph (6) to have been unreasonable or unregess



